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I . INTRODUCTION 

The Navy of today is committed to achieving an officer and 
enlisted force fully representative of American society's 
varied ethnic composition and providing for equal career 
progression opportunities. In addition to recruitment, 
retention and promotion of quality personnel are key elements 
in defining these opportunities and are crucial to building 
and maintaining a professional force utilizing all available 
personnel resources. 

A . BACKGROUND 

On July 26, 1948, President Harry S. Truman issued 

Executive Order 9981, which called for "equality of treatment 

and opportunity for all persons in the armed services without 

u 

regard to race, color, religion or national origin. (Northrup, 
1979) About 30 years later, the percentage of minority 
officers participating in the Navy officer corps, particularly 
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